JONES COUNTY JUNIOR COLLEGE

5/5/08
Date

POSITION: Practical Nursing Instructor

DIVISION: Health and Human Services

TERM OF EMPLOYMENT: Twelve (12 ) months
SALARY RANGE: Jones County Junior College Salary Schedule

CLOSING DATE FOR APPLICATIONS: Friday, May 30, 2008

JOB DESCRIPTION:
The duties and responsibilities of the Practical Nurse Instructor shall be:

1. To instruct students, as prescribed in the curriculum and course outlines, so that achievement
of the final objective of passing State Board to become a Licensed Practical Nurse shall be
obtainable.

To teach by demonstration all skills included in the curriculum.

To supervise and evaluate students in the practice of the skills taught.

To maintain necessary records.

To interpret the health agency policies.

To produce clinical assignments that coincides with course material being taught.

To take an active part in student recruitment, placement, and youth organizations.
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MINIMUM QUALIFICATIONS:

A. The applicant shall have a B.S. degree (Master’s preferred) from an accredited
college or university with a major in nursing or nursing education.
B. The applicant shall hold a current unrestricted license as an RN in the state of Mississippi.
C. The applicant shall have had at least two years of health occupations practice
(direct patient care) after licensure, registration, or certification.
D. It is preferred the applicant have a minimum of two years teaching experience.

E. The applicant must meet other minimum requirements for employment as set
by the State Board for Junior and Community Colleges.

APPLICANT MUST PROVIDE BY CLOSING DATE THE FOLLOWING:

1. Completed application
2. Minimum of three (3) references attesting to abilities in the discipline
3. Documentation of educational achievements
4. Documentation of teaching and/or work experience
CONTACTS:
Mrs. Linda Pressly, Human Resource Manager
Jones County Jr. College
900 South Court Street
Ellisville, Ms 39437
Jones County Junior College does not discriminate on the basis of race, color, national origin, age, sex, or
disability in its programs, activities, or employment practices. The following persons have been designated
to handle inquiries and grievances regarding the nondiscrimination policies:



(ADA/Section504) Katie
Murphy, ADA Coordinator, Jones County Junior College, 900 South Court Street, Ellisville, MS 39437,
6014774028;

(Title IX) John M. Carter, Title IX Coordinator, Jones County Junior College, 900 South Court Street,
Ellisville, MS 39437, 6014774161.
Jones County Junior College is not responsible for any individual’s misuse of computer resources. The
College Reserves the Right to Change Policies Stated Herein When Necessary



